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Teachers frequently face a myriad of challenges in their classrooms, ranging from the complexities of
managing student behavior to the imperative task of cultivating a modern and conducive educational
environment, all while striving to employ effective teaching methodologies. Acknowledging the paramount
significance of these multifaceted issues, the primary objective of this article is to conduct a comprehensive
analysis of the pivotal problems encountered in classroom management and to explore various approaches
aimed at addressing them adeptly. In our study, we used theoretical and empirical methods and identified a
wide range of discipline violations by students of the 7th grades of one of the schools that took part in the
survey. Such violations include the following: conversations in the classroom, nonattendance, walking
around the classroom during the lesson. At the same time, such forms of violations were indicated, which are
a characteristic phenomenon of our era. Among them: listening to music using the smartphone, messaging
with other students in the classroom, verbal sparring with the teacher, ignoring teacher's questions, efc.

Thus, the range of violations of discipline by schoolchildren is quite wide. It should be noted that all
this happens in the school classroom. Effective classroom management means anticipating problems in
advance, and creating conditions in which children will behave adequately and learn successfully.
Simultaneously, it's imperative for teachers to grasp that the objective isn't solely to establish an ideal
disciplinary regime or exercise complete control over students. Rather, it's about orchestrating an
environment conducive to learning and knowledge acquisition, where children can thrive and flourish
academically and personally.

Key words: management, class, students, education, training, strategy, organization.

230



NEOAIOINMKA FbiNbIMOAPDI NEOQArOrMYECKUE HAYKU

KA3IPI'I MEKTENTET CbiHbINMTbl BACKAPY CTPATEIMMANAPDI

Ymunoea A.M. — nedazozuka fbinibiMOapbiHbIH kaHOudambl, [ledazoz2uka xofapbl MeKmebiHiH
OKbimywbl-3epmmeywi, «9. MapfrynaH [lasnodap nedazoeaukansik yHusepcumemi» KEAK, [lasnodap,
KasakcmaH Pecrybrniukacel.

XamsuHa LIl — nedazozuka fblribiMOaPbIHbIH KaHOUdamebl, [ledazozauka xofapbl MeKmMebiHIH
npogeccopni, «O. MaprynaH [Masnodap nedazozukanbiK yHugepcumemi» KEAK, lNasnodap, KazakcmaH
Pecnybrnukachsl.

Ulasanuesa 3.lU. — nedacoeuka fblibiMOapbiHbiH KaHOUGamsbl, [ledasoauka xorfapbl MeKkmebiHiH
KaybiMOacmabipblniraH rnpogeccopsl, «O. MaprynaH [laenodap nedazoaukansik yHueepcumemi» KEAK,
lNasnodap, KasakcmaH Pecrniybnukacsil.

LllakeHosa T.)K.* — nedaeoauka fbifibiMOapbiHbIH KaHOUOambi, [ledazoauka xofapbl MeKkmebiHiH
OKbimyuwbl-capanubl, «9. MapfynaH [lasnodap nedazoaukanblK yHusepcumemi» KEAK, [laenodap,
KaszakcmaH Pecriybnukachsi.

OkywnblinapdbiH MiHe3-KyiKbiH Kanal 6ackapyra 6onalbl, Kasipei 3amarrbl 0OiniM 6epy KeHicmiaiH
Kanaul Kypyra xaHe oKbimyObl OH XoJsiFa Kotora 6onadbi, Myrarnimoep CbiHbIMMbI Kanald 6ackapyra 6onadbi
OezeH cypak KolfaHOa ocbiHOal rnpobrnemanap myblHOalObl.. Ocbkl npobremaHblH 63eKmirlieiH eckepe
ombipbir, 6i3 Makanambi30blH MakcambiH MYXbIPbIMOAObIK: CbIHbIIMarbl OKyWbInapobiH MiHE3-KYIIKbIH
backapydbiH Hezizai npobnemarnapbl MeH macindepiH manday. ©3 sepmmeyimizde 6i3 meopusinbiK XoHe
aMmnupukanelk 80icmepdi nalddanaHObiK, onapObiH KeMeziMeH cayanHamara KambiCKaH MekmenmepoiH
OIpiHiH 7-CbIHbIM OKyWblNapbiHbIH Mapmin Oy3yubibiKmapbiHbiH KeH ayKbiMbiH aHbiKmaobiK. MyHoal
Oy3ywbinbiKmapsa Kesnecifiep >amaolbi. MeKkmern OKywbinapbiHbiH cabakma celinecyi, cabakmaH mbIC
Kanybl, cabak ke3iHOe cbiHbIn 6oUbiHwWa Xypy. CoHbiMeH Kamap, 6i30iH 0ayipimi30iH curiammabi KybbisbiCbl
6onbin mabbinambiH Oy3ywblibiIkmapObiH myprepi kepcemindi. OnapdbiH iwiHOe: menegoH apKbiribl
My3blKanblK xa3banapobl mbiHOay, CbiHbINMarbl 6acka oKywbinapMmeH xabap anmacy, MyraniMMmeH aybi3wa
XXaHxanoacy, MyfFaniMHiH cypakmapbiH efiemey xaHe m.6.

Oceblinatiwa, oKywbinapObiH mepminmi 6y3y aykbiMbl atumaprbikmal KeH. byHbiH bapribiFbl Mekmern
CbIHbIObIHOa 60/1bIN XamKaHblH amar emkeH xoeH. CbiHbinmbl muimOi 6ackapy npobnemanapdbl andbiH anbl
bomkan, 6Gananap e30epiH Oypbic ycmarn XeHe mabbicmbl OKyblHa xardal xacayObi 6indipedi.
lNedazoemapObiH mMakcambl MoHOI XakKCbl MeH2epy Hemece OKywblnapra morbiK bakbinay acay emec,
bananap oKUMbIH XoHe binim anamsiH opmaHbi ylbiMOacmabipy eKeHiH myciHyi muic.

TytiHdi ce3dep: 6ackapy, cbiHbIM, biniM anywsinap, mepbue, okbimy, cmpameaus, ylbiMoacmsipy.
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Kak ynpaensampe nosedeHueM y4yawuxcs, Kak co3dampb COBpPeMeHHoe obpa3osamesibHoe po-
cmpaHcmeo u Hanadums 0byvyeHue, makoao poda npobrnemsi 803HUKarOm y ydumenel koz2da oHu 3alda-
romcs 80rnpPOCOM KaK ynpassisimb KiacCcoM. Yyumbigasi akmyasibHoCmb O0aHHOU rpobrnemsi, Mbl cghopmy-
nuposanu uenb Hawel cmambu: aHanu3 OCHOBHbIX Mpobrem u no0xo008 K yrpaesieHulo nosedeHuUem
yyauwuxcs e knacce. B ceoem uccrnedosaHuu Mbl UCMOMb308aU Meopemuyeckue U 3SMIupu4yecKue
mMemoOhbl, C UX MOMOWbIO Mbl 8bISI8UITU WUPOKUU Criekmp HapyweHuUlU QUCUUNIUHbI y4awuMucs 7-X Kraccoe
O0HOU U3 wWkKof, MpuHAsWUX ydacmue & onpoce. K makum HapyweHusM omHocamcs crnedynuwue:
pa32080pbl WKOIBHUKOB8 Ha ypoKax, rnpoayribl, XOX0eHue 0 Kraccy 80 8peMsi ypoka. B mo xe epemsi 6binu
yKa3aHbl makue ¢hopMbI HapyweHUl, KOmopble S18/ISII0MCS XxapakmepHbIM sigrieHUemM Hawel anoxu. Cpedu
HUX: MpocywugaHue My3blKalbHbIX 3anucel ¢ MoMowbro mesegoHa, 0bMeH coobuweHUsMuU ¢ Opyeumu
y4YeHUKaMu 8 Kracce, C/i08ecHas repenarika ¢ yqumersieM, UgHopuUpo8aHuUe 80rpocos yyumers u op.

Takum obpa3om, criekmp HapyweHul OUCYUNIUHbI WKOMbHUKamMu docmamoyHo wupok. Crnedyem
omMemumb, 4mMO 6ce 3mo Mpoucxodum 8 WKOMbHOM Kiacce. OghghekmueHoe yrnpaesieHue Kiaccom
o3Havyaem npedsudempb npobrieMbl 3apaHee, U co3dasamb ycriogusi, 8 Komopbix demu 6ydym cebs
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adeKkgamHO U ycrewHo y4yumscs. B mo nedazozu 0ormkHbl NOHUMampe, Ymo uesb He co30aHue udearibHoU
QuCYUNIUHbI UU MO/IHO20 KOHMPOsisa Had yYawumucs, a opeaHusauusi cpedy, 8 komopol 0emu 6ydym
yqumabcs U nonydyams 3HaHUA.

Knroyeeble cnoea: ynpasneHue, knacc, obydyaroujuecs, eocriumaHue, oby4yeHue, cmpameaus,
opeaHu3ayusi.

Introduction

In the context of modernization processes in society, the Institute of education was assigned a new
role — the driving force of systemic changes that allow our country to become a competitive state capable of
ensuring the quality of human potential. In this regard, educational organizations face the problem of
changing the management system of both teachers and students. Therefore, at present, one of the most
urgent and important problems of psychological and pedagogical research is the problem of the group., and
its management. Performing various social functions, an individual becomes a member of various social
groups, or, in other words, layers, develops under the influence of established groups and their intersection,
occupies a certain social position, and also participates in the system. norms and rules inherent in each
individual social group [1, p.32]. The purpose of this article is to analyze the main problems and approaches
to managing student behavior in the classroom. Based on this, we formulated the following tasks: analysis of
scientific literature on the topic under consideration; identification of the causes of violations in the
classroom; developing a classroom management strategy.

The period of schooling is significant for the personal development of a school-age child, and the
school team is a kind of model of society. Within this social group, the student acquires an internal social
position, realizes his role as a member of the team, opens up new opportunities and strategies for
interpersonal interaction. Such psychologists as N.N. Obozov, A.V. Petrovsky, and V. N. Kunitsyna dealt with
issues of interpersonal interaction. In this context, we can say that we see interpersonal interaction strategies
at school through classrooms where children of the same age study. In accordance with this, it becomes
necessary to consider the educational potential of the collective (class), the issues of which were studied by
such teachers as A.S. Makarekno, V. A. Sukhomlinsky, T. K. Konnikova, I. P. Ivanov, L. |. Novikova.
Undoubtedly, the formed team should be managed competently. The potential of applying management
ideas and techniques in the management of a student team was analyzed by N. V. Manyukova, N. S. Yu. A.
Konarzhevsky, Chow, Robin Sayers, Yang Fu, Kristen L. Granger, Shannon McCullough, Corinne
Kingsbery, Ashley Morse.

Classrooms are an indispensable element in schools, in particular and education in general.
Therefore, effective classroom management will directly affect the quality of education, including ensuring
the quality of teaching and the learning environment. If this condition is good, the teaching-learning process
will also be improved. Classroom management skills aim to create the best method to create a positive
classroom in which all students are aware of their abilities, fulfill their roles, and work with teachers to create
a supportive learning environment. A well-built relationship between teacher and student is the basis for
excellent learning at school [1, p. 33]. Based on this, we formulate the purpose of our article: an analysis of
the main problems and approaches to managing student behavior in the classroom. To achieve this purpose,
the following tasks were set: review the relevant literature; identify the causes of classroom discipline
problems; and develop strategies for effective classroom management. Classroom management in the
modern educational space implies the prevention of complications and the creation of an environment in
which children will have the desire to behave well and strive to gain knowledge.

Materials and methods

To study the real pedagogical process, we used theoretical and empirical methods. From the
theoretical research methods, an analysis was used, which was applied at the initial stage of writing the
article in order to familiarize with the scientific literature on this problem. One of the main ones is observation
— organized purposeful perception and fixation of pedagogical phenomena. In addition, we used widespread
methods of written survey: the survey. With their help, the attitudes, motives, intentions, opinions, and value
judgments of the students were studied.

Research results.

A classroom is a system in which a student's successful behavior is influenced by many factors.
Managing it effectively means anticipating problems in advance and creating an environment in which
children behave appropriately and learn successfully. Every teacher in his practice is faced with the problem
of discipline in the classroom. This is especially true for young aspiring teachers. Children do not listen, they
make noise, forcing the teacher to switch to shouting, which, alas, does not always help. How to establish a
working rhythm and discipline in the classroom? While working in this direction, we conducted a survey
among 7th grade students (28 students) from one of the schools. In the course of this work, the children
were asked to answer the questions of the questionnaire proposed to them, where it was necessary to reflect
the forms of violation of school discipline and the techniques used by teachers to establish order.

The survey analysis revealed a wide range of discipline violations. — The 1st place in terms of
prevalence among all forms of discipline violations was taken by conversations of schoolchildren in the
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classroom (this form was indicated in 11 respondents); — the 2nd place — absenteeism (7 respondents). —
3rd place — walking around the classroom during the lesson (3 respondents indicated); At the same time,
such forms of violations were indicated, which are a characteristic phenomenon of our era. Among them:
listening to music recordings using the phone, exchanging messages with other students in the class during
lessons (2 respondents). The latter type of violations seems to be pretty fun compared to such forms as a
verbal quarrel with a teacher (2 people); ignoring teacher's questions (1 person); "throwing" various objects
(pieces of paper, buttons) at classmates (2 people) these facts make an extremely unfavorable impression
(Table 1). It is noteworthy that the range of violations of discipline by schoolchildren is quite wide.

Table 1 — The spectrum of discipline violations by students in the classroom

Ne | Types of discipline violations Student responses
Quantity %
1 Conversations of schoolchildren in the classroom 11 39,4
2 Truancy of lessons 7 25
3 Walking around the classroom during the lesson 3 10,8
4 Listening to music recordings using the phone, messaging with 2 71
other students in the class during lessons
5 Verbal altercation with the teacher 2 71
6 Ignoring the teacher 1 3,5
7 's questions, "Throwing" various objects (pieces of paper, 2 71
buttons) at classmates
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Figure 1. — The spectrum of discipline violations by students in the lesson

During the conversation with the students, we found out that the reason for conversations in the
lesson lies in the following: fatigue, low concentration, lack of interest in the subject of study (the
presentation of lesson material by the teacher is not interesting for children). Due to the fact that many
children are not interested in the lesson, they sit in the lesson listening to music (imperceptibly wearing
headphones), writing messages to each other.

Absenteeism from school lessons is a common problem that affects children's academic performance.
Children often skip classes because of the complexity of subjects and the fear of failure, the fear of being the
worst of all, when students lag behind the program, they also prefer to skip lessons. One participant in the
survey stressed during the conversation that skipping classes is facilitated by being ahead of the curriculum.
(he spends a lot of time at home on self-education, goes to tutors to study).

In this class, students who are characterized by hyperdynamic syndrome were identified — this is a
condition that is difficult primarily for the child himself. When a child is restless, cannot do one thing for a long
time, begins to actively move around during the lesson or engage in various non-lesson manipulations with
objects. By their behavior, these students interfere with others.

A teacher makes remarks to children who are seen with a phone or moving around the classroom, as
a result, a quarrel begins between him and the students. The longer it lasts, the students begin to ignore the
teacher and his questions. At this time, some students begin to throw crumpled paper at students who have
entered into a quarrel. Thus, discipline in the classroom is violated, especially as the children said, they use
this practice in the lessons of young teachers and "new teachers.
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Discussion

The survey showed that the practice of "testing the strength" of new teachers is widespread. "We did
all sorts of things: we talked, threw papers, turned on audio messages on smartphones!" one student wrote
in the questionnaire. Not every teacher coped with this problem and withstood such pressure. There were
cases in which teachers left their classrooms during classes. How is it that polite and calm children at home
do such things? Undoubtedly, in many cases, the effect of herding is effective. Especially in adolescence,
the desire to become "one's own" in a certain group is strong, to gain the recognition of classmates, which
often pushes children to the most extravagant disciplinary violations. Not everyone can resist the pressure of
a group in which certain norms of behavior are accepted.

Analyzing these facts, we have a question: what other reasons for violations of school discipline are
there? The students put unprofessionalism in the first place ("the problem of discipline is a consequence of
poor teaching as such, that is, students are so uninterested in the subject and the teacher that they try in
every possible way to avoid both in one way or another"). As a result of the teacher's unprofessionalism, his
inability to organize and conduct a lesson is interesting, students are not interested in listening to him.

Students pointed out that violations of discipline in the lessons of young teachers are often associated
with a small age difference between the teacher and the students, who sometimes find it psychologically
difficult to perceive their teacher as a "fully adult person". There was also a negative impact on the behavior
of schoolchildren of television programs, the preaching of violence, and the subject of crime. The problems
identified during the survey should be addressed. What techniques and methods do teachers use to solve
the problem of school discipline? The most frequently mentioned by the students, unfortunately, was the
raising of the voice, shouting (15 people). However, this technique was evaluated extremely negatively by
schoolchildren. As before, teachers resort to the help of the school administration (although not so often — 3
cases), they call parents to school (3 cases). Students recalled situations of verbal abuse from teachers,
humiliation, ridicule (3 people). The authoritarian style of communication was also indicated by the students,
but they are deeply convinced that the discipline established in this way is supported by fear and has a
negative impact on the well-being of children.

Solving the problem of discipline is directly related to the growth of professional skills of teachers. The
knowledge of their subject and the methods of teaching it were highly appreciated (the fascination of the
presentation, the involvement of additional materials, various types of activities in the lesson, multi-level
tasks that allowed each child to be occupied, the energetic pace of teaching, etc. — 8 people). Most teachers
know how difficult it can be to deal with children. But many of them spend time and effort maintaining perfect
order in the classroom, rather than managing the class, because they confuse these concepts. Because of
this, the effectiveness of the educational process is often lost.

Well-organized class management provides the following:

- New opportunities are opening up for students.

— The educational and educational process takes place without disruptions.

-All training tasks are completed.

The purpose of classroom management is not to establish perfect discipline or complete control over
students, but to organize an environment in which students:

-they learn better,

-they receive tools for self-control, interaction with each other and the application of their knowledge.

This is the task not only of the class teacher, but also of any teacher who regularly conducts lessons in
the same classes.

Today, teaching is 60% knowledge and 40% classroom management. If you can manage your class
well, you will be a better teacher in the eyes of students, colleagues and school management [2, p. 45].
Classroom management can be a real challenge even for an experienced teacher. Especially if the behavior
of the students is not entirely conscientious. What to do? Definitely not upset! After all, there are time-tested
classroom management strategies that will help find a common language, improve discipline and motivate
children to learn [3, p. 56]. We recommend several strategies for teachers to manage the classroom:

1.Ask the children to set the rules of behavior in the lesson. Invite them to develop class laws on their
own, taking into account their rights and obligations. Be sure to adjust the work process. This way you will
get really fair and constructive requirements where every word counts. Don't forget to print out the rules and
hang them in the classroom corner.

2. Call the students by name. How do you get students to respond? Some people give me a last
name. And why not address them by their first name? The formal business style of communication will
increase students' self-esteem and promote a working atmosphere.

3. Praise the children. Sincere praise for a job well done inspires students, increases their self-esteem
and strengthens your authority. In addition, it encourages children to continue to work successfully, to look
for new solutions and ways.

4. Avoid public punishment. Sometimes there are situations when it is necessary to react quickly to the
defiant behavior of schoolchildren. And the conflict taking place in front of the whole class only exacerbates
the situation. What should | do? Take the instigator of the conflict out of the classroom for a couple of
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minutes for a short conversation. Keep calm, make rational arguments in support of your position, and be
sure to listen to the student's position. In 90% of cases, the conflict will be resolved, and the student will keep
his face in front of his peers. You should not punish the whole class for the fault of one! This can ruin your
relationship with the students and jeopardize all your efforts.

5. Communicate face-to-face. A student who studies poorly or shows deviant behavior can mask any
of his problems with this. Try to find out the reasons for this behavior as carefully as possible and find a
common language with him. To increase motivation to learn, ask the child what helps him focus on the
lesson, what exercises and techniques he likes. Write down all the answers. This will allow you to find
activities and approaches for such a "difficult" student and motivate him to learn. Celebrate the achievements
of the class and each student. Try to monitor, evaluate the activities and record the progress of everyone.
This will allow you to flexibly adjust the curriculum. The student will see not only the intermediate result, but
also the prospects for his growth.

6. Use non-verbal communication. Non-verbal cues such as smiling, open gestures, and eye contact
can reduce psychological distance with students. This behavior increases the positive feelings of students
towards the teacher and the subject. And, accordingly, promotes good discipline.

7. Involve parents. Parents can really become your allies. Tell them about the student's academic
success or behavioral progress. Feel free to repeat to them that they have raised a wonderful child.

8. Practice mutual learning. Surely there are students in your class who can help others learn
subjects. Therefore, invite them to get involved in teaching if they want to. This is how students will improve
their skills in synthesizing and analyzing educational material. Some students are more comfortable
accepting information from their peers, so mutual learning will be useful for all sides of learning.

9. Be flexible. Flexibility does not mean unscrupulousness at all. You have a set schedule, but you
should be prepared for unexpected situations: both positive and negative. For example, students don't like
the deadlines you set for completing a task. In this case, it is better to make sure what happened: a whim or
it is really difficult for children to complete the task on time.

10. Stay close. Your involvement in the educational process is crucial for classroom management. Be
active in the lesson: do not sit at your desk, move around the classroom, adjust the execution of tasks if
necessary. Let the children understand that you are not following their behavior, but want to help them [4, p.
440].

Another approach to classroom management may be student self-management. An environment
should be created in the school in which every student feels involved in solving the main tasks facing
teachers and students. In this regard, the participation of children in the management of their team should
play an important role. The development of self-government helps them to feel the complexity of social
relations, to form a social position, to determine their capabilities in the implementation of leadership
functions.

A new approach to understanding the essence of self-government development involves creating
conditions for the social development of students. This is ensured by their inclusion in solving complex
problems of relationships that develop in the team. Through their participation in solving problems, students
develop the qualities necessary to overcome the difficulties of social life. Their position in solving managerial
problems depends on the attitude of children to the goals of joint activity [4, p. 112].

Student self-government is a form of organizing the life of a group of students, ensuring the
development of their independence in making and implementing decisions to achieve socially significant
goals. There is a basic contradiction between the goals and content of the team's activities and the attitude
of each student towards them, which can be resolved by forming a group motive for group action, when
students see that satisfaction of needs depends on achieving this goal.

Self-government develops only when students find themselves in a situation of choice and determine
the ways to solve the problem themselves. It is decision-making that is key to the formation of the motive for
group action. Summing up, group reflection allows students to lead them to a new goal of joint activity, while
at subsequent stages they increasingly independently determine the goal that is subsequently realized by
the children's team.

Developing in each of the activities, student self-government covers an increasing number of tasks,
and not only those that teachers used to perform. As a result of development, the formulation of
management tasks should mainly depend on the initiative and independence of students. Self-government
can develop in almost all types of student activities and develops faster where the sphere of their interests is
more pronounced [5, p. 39].

The manifestations of self-government can be the most diverse, but they should all be united by one
thing: an activity-based approach to the structure of government bodies. First, it is necessary to engage
students in some socially significant business, and then create an appropriate self-government body for its
organization. Thus, a new area of work appears — a new self-government body is formed. The approach in
which they first create a complex structure of self-government, and then come up with what to occupy each
of its bodies is pure formalism. The most important thing is the transformation of various meetings and
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gatherings into real self-government bodies. Perhaps this is only when students carry out a collective search
for solutions to management problems in them.

An important element of collective organizational activity is collective creative work planning. It is
possible to increase the level of students' involvement in the issues discussed at meetings by strengthening
their problematic nature, which allows everyone to be involved in developing a solution. The decision made
at the meeting should be brief, specific and understandable to each participant of the meeting. To do this, a
brainstorming technique is used, when the participants of the meeting are divided into groups, instructing
one of the members of this group to express a collective opinion on ways to solve the problem. After
expressing these opinions, conditions are created for evaluating the points of view put forward, discussions,
which leads to maximum involvement of the meeting participants in working out a decision [6, pp. 283-289].

Along with permanent student groups, various temporary self-government bodies are being created,
the role of which increases with the development of students' independence and initiative. It is advisable to
remember the following when creating temporary self-government bodies:

- the creation of temporary self-government bodies is determined by the specific task facing the team.

- the decision to create these bodies is made only by the student body, public organizations or their
self-government bodies.

- only those students who participate in solving this specific task can be part of the provisional self-
government bodies.

-self-government bodies, regardless of the period for which they were created, must report to the team
on the fulfillment of their tasks.

- having completed the solution of the organizational task, they cease to exist.

The pedagogical goal of student self-government is the democratization of class life and the formation
of students' readiness to participate in the management of society. The process of developing student self-
government involves a consistent change of states that ensure the transfer of the class from a managed
system to a self-managed one.

Developing in each of the activities of children, student self-government covers an increasing number
of tasks that teachers used to solve. The formulation of management tasks should mainly depend on the
initiative and independence of students. It should be noted that the degree of their participation in the
management of various activities may vary. For example, self-government in leisure activities may develop
better than in educational activities [7, pp. 309-325].

The cooperation of teachers and students is an important condition for the development of student
self-government and depends on the goal set by the class staff. The goal and the belief in its achievement is
the link between the class teacher and the students. Each case should be analyzed by its participants for a
deeper understanding of its significance, as well as to strengthen cooperation within the classroom and
cooperation with teachers. When students know that their work will be appreciated not only by the class
teacher, but also by all their friends, they perform tasks more diligently.

The organization of classroom activities requires constant activity of students and their fulfilment of
various assignments. These assignments and their fulfilment are very important in the life of the entire team.
In order to determine which assignments students will perform in the classroom, they first need to determine
the scope of their efforts. Nowadays, in the process of radically transforming the work of schools, student
self-government is entering a qualitatively new stage of its development. The key task is to make the child an
active participant, the subject of the educational process at school, it becomes more feasible. By
participating in the activities of children's self-government bodies, schoolchildren are involved in diverse
extracurricular activities, business communication with adults on an equal basis, and are involved in the
practice of civic behavior and social activities. Within the framework of school self-government, children have
the opportunity to influence the content of education, the process of developing, adopting and implementing
local normative legal acts of the school, defend their rights and interests in it, meet urgent needs for self-
expression, self-affirmation and self-realization [8, pp. 328-375].

A successfully functioning system of student self-government in the organization of education serves
to develop the personality of schoolchildren, since in the process of self-management activities, adolescents
develop abilities, communicative culture, leadership qualities, develop socially significant qualities (activity,
responsibility, responsiveness), they master social roles, acquire certain knowledge and skills, learn to plan,
implement and analyze their own activities. School life becomes interesting, intense and exciting. | believe
that student self-government provides students with the opportunity for self-realization, self-affirmation, self-
development and self-education.

Representing the interests of the entire student body, students can organize and conduct those
activities that they are interested in, while showing and developing their abilities. It is important not only the
result of the joint activities of schoolchildren, but also the process itself [9, pp. 437-459]. Belonging to a
friendly group of students — a student self-government body united by common goals, interests, and values —
plays an important role for teenagers, provides them with the opportunity to communicate, because it is the
leading type of activity at this ag [10, pp. 45].
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In this regard, it is necessary to create and develop student self-government in a modern school, the
effective functioning of which gives positive results. Today, every school has a lot of issues that have
different solutions, and the life of students depends on the choice of which, therefore, we must strive to solve
most of these issues taking into account the opinion of the student government. | think that it is the joint
participation of teachers, students and parents in the management of an educational institution that can help
the school change, become more democratic, and correspond to modern realities.

Conclusions

Based on the results of the study, we identified a wide range of discipline violations by students in
grades 7 (28 students) of one of the schools that took part in the survey. These violations include the
following:

- conversations of schoolchildren in the classroom (39.4%);

- absenteeism (25%);

- walking around the classroom during the lesson (10.8%).

At the same time, such forms of violations were indicated, which are a characteristic phenomenon of
our era. Among them: listening to music recordings using the phone, exchanging messages with other
students in the class during lessons (7.1%), as a verbal quarrel with the teacher (7.1%), ignoring teacher's
questions (3.5%), "throwing" various objects at classmates (7.1%).

Thus, the range of violations of discipline by schoolchildren is quite wide. It should be noted that all
this happens in the school classroom. A classroom is a system in which a student's successful behavior is
influenced by many factors. Managing it effectively means anticipating problems in advance and creating an
environment in which children behave appropriately and learn successfully. At the same time, the goal of
classroom management is not to establish ideal discipline or complete control over students, but to organize
an environment in which students:

- they study more efficiently,

- they receive tools for self-control, interaction with each other and the application of their knowledge.

This is the task not only of the class teacher, but also of any teacher who regularly conducts lessons in
the same classes. Classroom management is crucial in classrooms because it supports the proper execution
of curricula, the development of the best teaching and upbringing methods, and their application in action.
Classroom management can be explained as the actions and directions that teachers use to create a
successful learning environment; indeed, having a positive impact on students' achievement of set learning
requirements and goals.
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